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Ending discrimination 
Discrimination remains a major issue in current society. People face cases of discrimination based on their race, ethnicity, gender age as well as disabilities. The cases of discrimination can be reduced through various measures that can be enacted to combat discrimination.  One of the best ways to deal with discrimination is by creating awareness. Discrimination can occur unconsciously or consciously based on a stereotype or a false belief. Creating awareness against discrimination can educate people on the importance of equality and treating others fairly. Interactions among the people once the awareness is created are made easier hence creating intergroup interaction which can increase out-group acceptance. Education is also important in encouraging people to deal with stereotypic beliefs that promote inequality such as unfair services in restaurants and also lack of employment for the disabled.
The social norms in society can also be changed to reduce the cases of discrimination. The government, for instance, can impose laws regarding employment to include all the people in the workplace. The government can include laws that require a minimum number of employees in an organization from different groups. This way, every workplace is likely to include a person with a disability, people of different races as well as men and women working together. When there is diversity in the workplace, there are mandatory interactions between the people which are important in building positive relationships with each other. As the people work together, the biased opinions and ideas on the other group can be eradicated as well as influence the people to accept each other more (Lewis, Giga, & Hoel, 2011).
Discrimination is however based on the nature of the individuals who discriminate against others. Reducing discrimination among the people requires actions that can change the nature of the people including the negative perceptions. With time, the efforts put forward to reduce discrimination can help in totally eradicating it. 
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